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Getting in touch
The contents of this publication are to be used solely for educational purposes 
and not to be used as a sales supplement, handout, publication or for use  
in conjunction with a sales promotion. To avoid having this information taken  
out of context, you are not to copy or extract any portion of the publication  
without prior written permission from Forever.
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Office leaders talk why 
Forever’s forever.
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BUILD TEAM SPIRIT AND YOUR 
BUSINESS WILL BOOM  
New Sapphire Manager Samantha 
Pearce offers invaluable insight into 
how considering the wellbeing of 
others can impact growth in 
business. 

THE FOREVER F.I.T. CHALLENGE
Find out how four Forever Business 
Owners got on when they embraced 
the new Forever F.I.T. programme.

Adjustments
Adjustment day for January business is Thursday 2nd February.
All application forms for Adjustment Day must be received by Forever 
UK Head Office no later than 12pm. In an effort to protect payment and personal 
details we ask that all Forever Business Owners send scanned applications 
and orders via our secure upload page. When sending through this channel you 
will also benefit from receiving a confirmation email receipt of your successful 
upload. The upload page can be accessed from the My Business>Tools area 
of the Forever Business Owner Site on foreverliving.com, or alternatively you 
can go straight to the page using this url: www.foreverapps.co.uk. Orders and 
applications sent via email to Forever Business Owner Support will  
be processed, but sent at your own risk.
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Calls made to 0845 numbers will be charged 3p per minute on top of your phone company’s access 
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to Business Owner Support.
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THE GIFT 
OF TIME

However, I have observed that when 
things get tough, we become more 
humble, kind and grateful and I think you’ll 
agree that these are great attributes! So 
maybe we don’t need to speed up time 
with that remote control. Maybe we need 
just a little more patience.

I remember reading a quote once that 
said, “The bad news is that time flies; the 
good news is that you are the pilot!”

What a great thought. We may not be in 
control of time, but we are in control of 
what we do with our time. Take advantage 
of the new perspective that the New 
Year provides. Take time to examine the 
things you did and spent time on in 2016 
that were worthwhile, and also consider 
the time that could’ve been better spent. 

How can you use your gifts and skills to 
give back to those around you? This New 
Year, our plea to each of you is to share 
your talents and be ready to inspire others 
everywhere you go. There are millions of 
Forever FBOs, staff, friends and family 
around the world that can be a positive 
force for good if we are willing to share 
what we have with others. There is no limit 
to what can be achieved if you are willing 
to share. You see, this is the essence 
of success – a willingness to share our 
talents, gifts and opportunities with others. 
It enhances their lives and, in turn, yours.

Even though the holiday season has 
drawn to a close, through Forever we 
have the opportunity to give to others  
all year long; give encouragement,   
share kindness, boost confidence,   
be a cheerleader, and share your time.

These gifts are the ones that will have 
a true and lasting impact long after 
the tinker toys and new electronics are 
forgotten. These are the gifts that have  
the opportunity to be truly life-changing. 

Thank you for your contribution in 2016 
and we look forward to working and 
sharing with you into 2017 and beyond.

Forever Yours,

Rex Maughan
Chairman and CEO

Do you remember that movie from a few years ago about a young man that had 
a remote control that controlled time? I think it was called ‘Click’? When I think 
about all that is going on in Forever around the world, I wish I could borrow that 
remote control and slow down time to allow me to visit you all every year. Just 
think, we could also use that remote to speed up time to get us through the tough 
times a little quicker!

4

"There is no limit to what can be achieved if you are willing to share. 
You see, this is the essence of success – a willingness to share our 
talents, gifts and opportunities with others. It enhances their lives 
and, in turn, yours."
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FOREVER 
BENEFITS 
OUR 
CHARITY

If I’m honest, at first I didn’t think the 
business was for me. I’d never sold 
anything before and since I was so busy 
with the charity, a couple of other small 
jobs, and four children, I didn’t think I had 
the time. However, my background is in 
research so my natural intrigue caused 
me to look further into the company, 
the products and the possibilities. I 
purchased the Business Owner Box and 
after a couple of months I really started 
to see Forever’s business potential.

Our sponsors didn’t know, but for a long 
while Alan and I had been praying for a 
new venture that we could run together. 
Alan works in TV sound and absolutely 
loves his job. He is very lucky, works on 
all the big shows and even went to Rio to 
work on The Last Leg and Paralympics. 
However, the older he gets, the more he 
wants to reduce his hours. Ideally he’d 
like to be selective about where and 
when he works, but until Forever, such a 
choice seemed unlikely.

Heidi and Alan were introduced to Forever by an old friend Alan knew 
through his work in TV – comedian Dominic Holland! During a fundraising 
event for ‘The Lunchbowl Network’, a charity the couple helped start ten 
years ago, Dom spoke about his Forever business and introduced Heidi 
to Forever Aloe Vera Gel. Their business grew from here…

Sponsors // 
Dominic & Nicola Holland

Favourite product //
Forever Aloe Vera Gel

Managers // 
Alan & Heidi Gomes 

I also had a promising and well-paid TV 
career, but I had to give it all up as the 
unsociable hours and travel didn’t fit with 
the demands of a family. I also adore the 
work I do for The Lunchbowl Network 
– the charity cares for orphaned and 
vulnerable children in Kibera slum, and I 
raise awareness in UK schools and travel 
to the project in Nairobi – but this role is 
entirely voluntary. Lunchbowl will always 
be my passion, but I’ve always missed 
having a career. Forever has given me a 
second chance. I can now build and train 
a team of people, we have new travel 
opportunities, and we are excited about 
building our business globally. 

Our team, ‘The Aloe-luias’ are lovely and 
we have made so many new friends. 
What’s really been amazing though is 
how our involvement in Forever has also 
benefitted The Lunchbowl Network. 
Many Forever Business Owners (FBOs) 
are now heavily involved with the charity 
and we have made friends with FBOs 

from Scotland, Scandinavia, Ireland 
and from various places in the UK – we 
can’t wait to meet them at Success 
Express and the global events! It hasn’t 
always been easy, but we have had the 
opportunity to plug into self-development 
and setting goals. Our focus now is all 
about our team and helping them to 
achieve Manager too – we can’t wait to 
see what 2017 brings.



START STRONG  
IN 2017
One of the secrets of having a great year 
is to start strong, both mentally and in 
activity. Planning lots of events early on, 
whether they be retail or recruitment, is 
very important. It’s important for two main 
reasons: firstly the momentum that it creates 
will ensure that you are on track right away 
towards your goals, and secondly, those 
early-in-the-year successes give you a real 
positive mental boost. 

It’s human nature to procrastinate, so 
therefore the danger is that we can think 
that there is plenty of time to get started; 
we have a whole year to achieve our goals, 
and therefore we start the year coasting. It’s 
amazing to see the number of people who 
are scratching around at the last minute 
to complete their goals, even though, very 
often, they have had a whole year to do 
it! Why not adopt a different mindset this 
year? Whatever the real time frame is for 
your goal, set a mental time frame of around 
three quarters. You will be amazed to see 
what happens!

Forever UK and Ireland are still nowhere 
near their overall potential; this should be 
exciting for all of us. It’s easily possible 
to double our turnover and still not be 
performing at the same level as some other 
countries (per head of population). Recently, 
Gregg Maughan, our President, encouraged 
all of us to see that doubling our sales is 
very achievable, and I believe it to be 100% 
true. Imagine what that might do for your 
business, and of course, just because 
the company doubles its sales, there’s no 
reason why yours can’t grow very much 
more than the average.

It’s been very interesting to see how in the 
last few years very many FBOs have tripled 
their business, quadrupled, and more, in 
just twelve short months. What it took was 
focus and a commitment to work very hard, 
and, along the way, not be distracted by the 
naysayers or anything negative. 

Happy New Year from all of us in the UK and Ireland offices! 
We hope that it is healthy, happy and your best year ever.

It’s always worth asking yourself a few 
questions every week, just to check 
your progress and your mental health. 
Be honest in the answering of these 
questions, because if you are not, you are 
only kidding yourself. Let’s face it, we get 
paid for doing Forever, not thinking about 
Forever! Ask yourself, based on last week’s 
activity, “Would I pay me?” Meaning, “How 
many one-to-ones did I do? How many 
activities did I do, or set up? How many 
new customers did I get?” And so on. If the 
answer is a lot, then eventually the money 
will flow.

Ask yourself the question, “Would I follow 
me?” Meaning, “Do I inspire in my dialogue 
to others, and in my self-talk?” Make no 
mistake, people buy people first, and 
therefore what I do and say, my body 
language and mindset, is critical. When 
we say follow, we are not just talking 
about existing team members following 
you. We are talking about customers, 
potential customers and prospects. It’s 
very important to recognise that lots of 
people are watching what you do, and how 
inspiring and excited you are. If someone 
was quietly watching you, would they be 
inspired to want to do something similar to 
you? By adopting a few simple strategies, 
and following them diligently, there is no 
reason why 2017 can’t be your best year 
ever. The year will fly by of course, so hit the 
ground running, and get inspired.

I look forward to seeing you in the coming 
weeks at one of our many events.

 

Bob Parker
Country Manager

 @bobparkerflp
 www.youtube.com/flpukltd
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A WORD FROM 
FOREVER’S 

EXECS’
If you made it along to the final Success Express weekend 

of 2016, you would have had the honour of being joined 
by four executives from Forever's Home Office, including 

Forever's President himself, Gregg Maughan! 
Here is a reminder of the encouraging messages 

each executive shared with Forever UK…
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Forever's mission statement underpins 
everything we do as a company; it drives 
every decision and captures the core 
values that define Forever. This mission 
statement (in pink) is what is embedded 
in our culture... 

“We will create a profitable 
environment where individuals 
can, with dignity, be who they 
want to be...” 
Gregg says: What we are trying to say is 
that each one of you has the opportunity 
to be the person you want to be. That 
isn’t necessarily the person you are 
today, but you still have the opportunity 
to make those changes. If you have the 
desire to be better and you really want 
it, you can go after it and no-one can 

stop you. But it is so important you do 
this using the correct principles: honesty, 
integrity, and the core values that make 
us good people.

“…where integrity, empathy 
and fun are our guides.”
Gregg says: There are not a lot of 
companies who say empathy should be 
your guide, but Forever believes in putting 
yourself in somebody else's situation so 
that you can try and feel what they feel, 
and understand where they are coming 
from. Make decisions based on empathy 
and treat people the way that you would 
want to be treated if you were stuck in a 
hard place. If you manage your team this 
way, and talk to people this way, you will 
become  a magnet. 

GREGG MAUGHAN, 
PRESIDENT
Rex Maughan’s son and Forever’s President, 
Gregg Maughan, discussed the vision of 
Forever. He reminded us to go back to 
Forever’s mission statement often so that 
we can remind ourselves what the company 
values are, and he encouraged Forever 
Business Owners to use it to help them 
recognise what success looks like in the eyes 
of the company.

Having fun is also so important. This 
business is built on emotion and it’s so 
important to understand how a smile 
can impact others. Make sure you are 
creating the right habits and having fun 
with your teams; build relationships full 
of trust as this will help you to succeed in 
your business.

“We will create and cherish a 
passion for, and belief in, our 
company, our products, and our 
industry.”
Gregg says: It is so important that we 
are extremely passionate and believe in 
what we are doing, and you do this by 
using the products and living the lifestyle 
that you are trying to portray to others. 
When you do this, that passion and belief 
will spread to everyone, people will come 
to you and want to be a part of what you 
are doing. 

“We will seek knowledge and 
balance…”
Gregg says: Sometimes we can get to 
a point in business where we think we 
know it all and we don’t need to learn 
more, but you should always try to learn 
more. New knowledge will help you to 
continue to become a better person. 
The balance part is also important. It 
is not healthy for us to keep working 
twenty-four hours a day; you have to 
have balance in your life, you have to 
have a social life and a personal life. 
Make sure you’re not just doing the 
business all the time – you will get 
burned out and you won’t want to do 
it anymore, you won’t love it like you  
did before. 

“…and above all, we will be 
courageous as we lead  
our company and Forever  
Business Owners.”
Gregg says: It is so important to be 
courageous by doing and saying the 
right thing. This takes courage because 
sometimes people bad-mouth, but have 
that courage and know that there are 
millions of people behind you all over  
the world!
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At Success Express, Aidan shared a 
little bit about what makes Forever 
different from other network marketing 
companies. All the points he shared are 
what make us #ForeverProud.

“I want you to know how deeply proud 
we are of Forever Living Products, 
and of you and your involvement. 
We recognise that our industry is 
not a mainstream industry, but that 
doesn’t mean it isn’t a great industry, 
an honest industry, a powerful way 
for you to make an income and more 
importantly help one another. Our 
business is built on the consumption 
of products; products that help you 
look better and feel better.”  
– Aidan O’Hare 

Aidan went on to share five core points 
that makes Forever a unique company…

1) Debt-free
Aidan says: As a company we have no 
debt; everything is wholly owned. When 
other companies approach you, look at 
where they are in their growth, because I 
can promise you that Forever is not doing 
this business to make money any more. 
Forever has been going for forty years; 
our Marketing Plan has been designed 
to last. 

2) Building a legacy
Aidan says: Rex has put a succession 
plan in place, not to benefit him, but to 
benefit you. His son, Gregg Maughan, 
was about sixteen when he started 
working for Forever, but he didn’t go 
straight into the executive boardroom, 

he went first into data processing, order 
processing, customer service… and for 
the past thirty years he has worked in 
every department all over the world in 
order to get to know the structure and 
operations of the business, but more 
importantly the people. This has given 
Gregg the experience he needs to run the 
company going into the future. This idea 
of legacy can be seen in every aspect of 
the business. Decisions made may not 
appear to give immediate benefit, but they 
will go on to build strength, depth and 
stability.

3) Strong leadership
Aidan says: Over time, an organisation 
takes on the values of its leader. There 
are ten million people who interact with 
our company globally on a regular basis. 
Rex is a leader who is concerned with 
the details and looking after the people. 
That is who runs Forever. 

In a video shared by Aidan, Gregg 
says: "When we talk about building a 
business based on the correct principles 
of integrity, honesty and trying to do 
the right thing, that’s who Rex is and 
he’s instilled these principles in each of 
us. We don’t do this business to make 
money only for it to be gone tomorrow, 
we’re interested in building people 
and character, and in helping people 
change their lives. When we talk about 
reinvesting back into the business and 
into the future, it’s because we care 
about the people. We understand that 
this is the livelihood of so many people all 
over the world, so we want to do it right. 
That’s extremely important to all of us".

4) Vertically 
integrated
Aidan says: We may not be the biggest, 
but we will be the best. We knew we 
needed to control the entire process, 
from plant to product to you, and the 
only way we could do this was if we 
owned it completely. We are therefore 
vertically integrated when it comes to 
our aloe products and supplements. 
It didn’t happen straight away, but 
today we can control price, quality 
and quantity. This brings a sense of 
security into the business. We don’t buy 
someone else’s product and stick our 
label on it and sell it with a smile, that’s 
not our role. Our role is to go back to the 
field and figure out how to make the soil 
the best it can be in order to produce 
the most nutritious aloe; our role is to 
process and package in a cost-effective 
way, without compromising quality. This 
doesn’t make a lot of sense financially, 
but we are not in this business for 
short-term gain.

5) The Marketing Plan
Aidan says: The Marketing Plan is our 
way of working out what to pay Forever 
Business Owners and it has been in 
operation for over forty years. It is a fair 
and generous way for us to achieve one 
of our core aims – to pay you the highest 
bonuses ever! One way we do this is  
by investing our budget (our budget 
is not limitless) into you, the people,  
rather than into marketing. That’s why  
the Chairman’s Bonus incentive is   
so generous. 

AIDAN O’HARE, 
EXECUTIVE VICE 
PRESIDENT, ASIA, 
EUROPE AND 
MARKETING
Liverpool-born Aidan has been a part of Forever for over twenty years. 
He started off working in Forever UK but moved to Scottsdale Arizona 
to work in the Home Office seventeen years ago.



“The investments 
Forever makes are 
not little, they are 
multi-million dollar 
investments and they 
are made because of 
the impact it has on 
your business.”  
– Gary Shreeve
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WHAT IS 
FOREVER’S 
ROLE IN THE 
WORLD? 
Forever has and always will be 
concerned with people. When the 
executives were in South Africa 
preparing for Global Rally, they 
met a man called Phineas. Phineas 
was their tour guide but they soon 
discovered that he wanted to run 
his own NGO. Phineas took them 
to a place called Orlando where 
they met children from a slum. 
He told them that money would 
not make the children happy, 
but items such as books, toys 
and second-hand clothes would 
change their world. That’s how 
the charity ‘Pack for Phineas’ 
was born. The charity was initially 
intended as a short-term thing 
when Forever Business Owners 
were encouraged to donate the 
desired items during 2016’s Global 
Rally in South Africa, but so many 
items were given that Phineas is 
still running this charity today.

GARY SHREEVE, 
VICE PRESIDENT OF 
GLOBAL OPERATIONS
 
Gary Shreeve enlightens Forever Business 
Owners by explaining why Forever is open to 
investing in processes that benefit product 
development.

Gary explains that investing heavily in 
product development ensures that FBOs 
receive high quality products. Below 
are three areas that have recently been 
reviewed. 

Aloe Vera of America 
Gary says: This is where we manufacture 
our creams, lotions, gels and drinks and 
we are introducing a new multi-million 
dollar Enterprising Resources Planning 
(ERP) tool – a computer programme 
that helps us to plan and schedule 
the manufacturing process better. For 
example, if you take Forever Lite Ultra 
and look at the individual ingredients 
needed to create it, you’ll find that some 
of those ingredients have a lead time 
of up to sixteen weeks. Once it’s been 
manufactured, every product sits in 
a quarantine area so that we can run 
tests on it. This ensures that there are 
no issues with it before it’s sent on to 
you. This entire process can take up to 
six months so we need to be able to 
look into the future to plan for what the 

UK needs. This new ERP system will 
therefore make supplying to the UK  
much more efficient.

Forever 
Nutraceuticals
Gary says: We have recently introduced 
a machine that fills the Argi+ stick packs, 
as previously another company would 
take our product but fill the packs for 
us. This machine can pump out enough 
packs to cater for the entire Forever 
world. We have also ordered a new 
blister pack machine (blister packs for 
C9 and F15). Our original supplier cannot 
keep up with the demand of the UK so 
we are getting our own machine!

Aloe plantations
Gary says: We’ve invested a significant 
amount of money in the equipment used 
in The Dominican Republic aloe fields. 
The more aloe products you sell, the 
more aloe we need to harvest! We want 
to ensure that we are keeping up with you.
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A word of 
encouragement…

 
“The bumblebee is short 
and fat with little wings. 

When you look at its 
physical appearance it 
should not be able to 
fly because the ratio 

between its wings and 
its body is not logical. 

However, the bumblebee 
does have wings and 

so it taught itself to fly. 
It’s likely you’ve been 
told by friends, family 
and colleagues that 

your business will never 
work, but be like the 

bumblebee and ignore 
the comments – do 

what you were designed 
to do, because like the 

bumblebee, you too  
have the ability to fly.”  

 
– Aidan O’Hare

GARIN BREINHOLT, 
EXECUTIVE VICE 
PRESIDENT OF THE 
AMERICAS
Garin has been a part of Forever for 
twenty-three years and is himself a Forever 
Business Owner. He therefore understands 
the needs of FBOs when it comes to using 
digital platforms to build a business. 

realised is that we need to invest in this 
infrastructure, so we are planning to give 
the site a little facelift. Our short-term 
strategy is to improve what we have, but 
that’s not the solution. The solution is a 
new website and platform that gives you 
more flexibility to build your business, 
and that’s something we are working on 
over the coming years. The retail and 
wholesale store is also being looked at.

F.I.T. app
Garin says: The F.I.T. app will be more 
than just a source of information, our app 
will create a community where we can 
see success and receive motivation. 

FLP360° website  
and app
Garin says: We will be adding some new 
tools and innovations and the website 
will have a new look and feel.

Discover Forever app
Garin says: We are looking into ways 
that we can communicate with you 
through this app so that you remain up  
to date with everything that is happening 
in Forever.

During his time on stage, Garin hinted at 
some exciting developments that are due 
to take place in the digital world in the 
near future. 

“Forever is looking at how it can make 
all the information that exists to help 
you grow your business, available 
at your fingertips. We are not a 
technology company; technology is 
no substitute for the way we conduct 
business, but it can support our 
business.”  
– Garin Breinholt

What digital platforms are   
Forever developing?

The Forever website
Garin says: foreverliving.com has 
been around for nearly ten years and 
the technology has developed a lot in 
that time. One of the things we have 



BUILD TEAM 
SPIRIT AND 
YOUR 
BUSINESS  
WILL BOOM
Forever UK is proud to 
announce that after just 
four years of running 
their Forever business, 
Samantha Pearce and 
Andrew Isaacs have 
achieved their Sapphire 
Manager pin. 

Sam and Andrew began their journey 
during a turbulent time, but despite 
this they succeeded in building a 
resilient business that places a strong 
emphasis on team-building. In fact, the 
couple remains well known amongst 
fellow Forever Business Owners for 
their caring approach and regard for 
team members who run businesses 
alongside theirs, and it’s certainly 
evident that Sam’s approach to team 
treatment has played a role in their 
success. Sam shares her invaluable 
insight into how considering the 
wellbeing of others has impacted the 
growth of their business. Follow Sam’s 
advice and you too could see your 
business boom in 2017:

12

Sam’s story…
Like a lot of FBOs, I got started because 
I was looking for change. I come from a 
nursing background and was working in 
a role that I completely loved, and to be 
honest, one I never saw myself leaving. 
But in January 2013 when I was just 
seven months pregnant with my daughter 
Sofia, my sister Zoe suddenly passed 
away. It was traumatic and it completely 
rocked our world. Trying to deal with the 
challenges that come with being a new 
mum, the rollercoaster that is grief, and 
trying to come to terms with the loss of 
my best friend affected us more than we 
could have imagined. There was a grey 
cloud following me and our lives had 
been thrown a huge curveball. I couldn’t 
continue on the path I was on and I knew 

that something had to change. I got 
started with Natalie Heeley in July 2013 
when Sofia was just three months old as 
I could see that Forever was the solution.

With a clear vision of what I wanted our 
future to look like, I was ready, focused 
and determined to build a life that would 
not be spent missing out on my daughter 
growing up. I wanted to create choices 
and freedom and I wanted to help my 
parents and support my family. 

Together, as a team, we’ve moved from 
Supervisor to Sapphire and we’ve ticked 
off many of our goals. But this didn’t just 
happen, I’m not lucky, it was pure graft 
fuelled by excitement. Strong friendships 
were formed but we were on a journey 
of self-development and learning, 
underpinned by lots of activity. 

SAMANTHA PEARCE
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Respect their pace 
It’s important that you encourage your 
team members to achieve their goals 
at their own pace. Always keep this in 
mind when you’re working with people. 
If you push people at a pace they’re not 
comfortable with you will run the risk of 
losing them. You want people to work 
with you because they want to, not 
because they have to.

Remember, you’re 
not the boss
Most people get started in Forever 
because they want to ‘sack the boss’ 
so it’s important to remember that the 
people on your team have decided to 
work with you, not for you! Try to use 
language that refers to your team as 
equals working together: never say ‘I’, 
‘me’, ‘my’ or ‘mine’, instead try ‘we, ’us’ 
and ‘together’.

Consider how  
people feel
Most of the time we make choices 
based on how we feel and we let our 
emotions drive decisions. Think about 
this when you’re meeting your team 
next: how do they feel after a planning 
meeting with you, after a product launch 
or one-to-one? Do they feel smaller, 
deflated and upset? Or do they feel 
inspired and leave standing a little bit 
taller, believing they can go away and 
achieve? Everyone needs to hear from 
time to time that they can do it and that 
they’re worth it. Giving people the belief 
that they can is everything, but don’t just 
tell them, you need to show them that 
you believe in them. 

Encourage 
involvement 
Working solo can be a bit lonely and 
a little bit boring, so it’s nice to have a 
buddy that you can bounce ideas off, 
and it’s important to have someone for 
support during tougher days. Everyone 
has something to bring to the table so 
by working together you will achieve way 
more success. I promote this throughout 

my whole group, open business   
and Managers.  

I get people involved early on in their 
journey. A simple invite into a group 
message with other team members 
they’ll relate to will encourage them to 
make friends; this enables them to feel 
part of the group. Putting team members 
forward to take part in training webinars, 
team sizzles and Business Presentations 
is a great way to build confidence and it 
will also impact their self-development; 
it also shows them that you believe   
in them. 

Build a community
I set up a team page not long after 
I achieved Manager in April 2014 
because I wanted to build momentum 
and create team spirit. I encourage all 
team members to come from a place of 
contribution and the page offers a real 
sense of community. It’s a place where 
everyone can feel a part of the group 
no matter where they live. It’s true that 
keeping your team page alive takes time 
and effort, but do keep going as in time 
the page will run itself.

Every month, since I became a 
Supervisor in August 2013, we have 
hosted team sizzles. This is a get 
together with my open business. We 
have them at my house for those that can 
attend in person, and those that can’t 
receive an online link so that they still feel 
involved. Also, every three months, we 
host a group sizzle with all the leaders in 
our team. I’ve found that working with my 
crossline has had a positive impact on 
my business growth; I definitely feel as if 
it’s been of huge benefit to get the team 
together. These events are really informal, 
which creates a relaxed and safe 
environment for people to ask questions, 
and we cover various topics from the 
First Steps to Manager workbook. We 
always put team members forward to 
present the slots as this helps to develop 
the team and those we’re working with.

Have lots of fun
It might sound like work, work, work, 
but I promise you that we have loads 
of laughs! All I’ve ever wanted to do is 

create friendships, loyalty and values, so 
I’ve worked hard to create this culture. 
The people we work with have become 
our second family and every three 
months we have nights out. It started 
with just a couple of us down the local 
pub but over the years it’s grown and 
now we have big nights out on the town, 
spa days, days out with the kids and 
even parties at the house. Building a 
business is not easy, it’s not meant to be, 
but making sure you have fun together 
will make for a smoother ride when the 
storms come. As the great saying goes, 
‘Don’t wait for the storm to pass, learn to 
dance in the rain’! 

Work on yourself
I knew that I had to become the person 
I’m trying to develop, so I took all the 
steps first; that way I could show my 
team how to do it next. You’ll inspire your 
team to seek success when they see that 
you’re actively achieving pin positions, 
incentives and ticking off the goals you 
have set. You are the best investment 
in this business, so ensure you work on 
your own mindset and self-belief: be the 
type of leader that you want to follow, 
value the people you work with, and 
empower people to be and do more. Do 
this and your business really will boom!

HOW DO YOU BUILD TEAM SPIRIT?



A BUSINESS 
THAT’S MORE 
THAN MONEY...
Mohammed and Shomirun have been Forever Business 
Owners for many years and they have recently achieved the 
coveted position of Sapphire Manager. Sapphire Managers 
have at least nine personally-sponsored Managers in 
their downline and are able to earn an additional 1% on 
their income. This percentage may sound small, but it can 
actually make a significant difference to an income!

Forever | January 2017
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Forever’s Editor, Kate Hodge, caught up with Mohammed to find out 
more about his journey to Sapphire…

Sponsor // 
Shareef Ad-Din Tafader

Sapphire Managers // 
Mohammed Amil & 
Shomirun Nessa 

Favourite product // 
Forever Aloe Berry Nectar 
and Forever Arctic Sea

KH: WHAT WAS LIFE LIKE  
BEFORE FOREVER?

MA: My sponsor and I were in another 
network marketing company for about 
a year before we found Forever, and 
although we were excited about the 
business opportunity, the products 
weren’t consumable. We therefore 
decided not to continue and instead I 
used my time to focus on my traditional 
businesses; this included running a 
transport company.

KH: HOW DID YOU  
DISCOVER FOREVER?

MA: After a few years, in 1997, Shareef 
called me to say he had found another 
exciting company which was well 
established. We arranged to meet and I 
joined Forever immediately after listening 
to his one-to-one presentation. However, 
I started to lose interest in the idea after 
talking to my friends and family as their 
reaction was fairly negative. Despite this, 
my sponsor had recommended several 
products to me so I gave them a try 

anyway and, in a short period of time, 
I was surprised to find good results. I 
was so impressed that I sat down for a 
planning meeting with my sponsor, made 
some serious commitments, set goals 
and became Manager within two months! 
That’s when I decided to give up on all 
the other businesses I had so that I could 
focus purely on Forever.

KH: WHY DID YOU CHOOSE TO  
CONTINUE RUNNING YOUR BUSINESS 
AFTER ALL THESE YEARS?

MA: Over the course of the last nineteen 
years I have been approached by many 
people from other MLM companies, 
but none ever captured my interest as 
they were all just about the money. I 
feel extremely lucky to be a Forever 
Business Owner because I am not 
only receiving an income, but I am also 
blessed to have access to products that 
benefit my wellbeing. Today I drive the 
car of my choice, I can earn a slice of 
the company’s profit, I have travelled 
the world, and I have an income that  

I can save for my pension. The business 
really is so simple, and the best advice I 
could give new Forever Business Owners 
is to use all the products, attend all the 
meetings, and share the products and 
opportunity with absolutely everyone  
you meet. 

KH: HOW HAS FOREVER CHANGED 
YOUR LIFE?

MA: Forever has given me back time with 
my family, and it’s given me stability – 
before I was finding it hard to make ends 
meet! I want to thank Shareef for giving 
me courage, making me believe that I can 
be successful, showing me the light when 
I couldn’t see, and for travelling with me 
everywhere just to make me successful. 
We will certainly be friends FOREVER! 
I want to tell everyone in my team that 
I love them so much; without them I 
wouldn’t be where I am today, and I would 
like to thank Rex for creating a profitable 
environment where individuals like myself, 
can become, with dignity, what they want 
to become – thank you!

"I feel extremely 
lucky to be a 
Forever Business 
Owner because I am 
not only receiving 
an income, but I am 
also blessed to have 
access to products 
that benefit my 
wellbeing."

Forever | January 2017
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FITNESS, 
FREEDOM  

AND 
FOREVER

After seventeen years in the military, Dewi Winkle from Ripon, North 
Yorkshire, took the decision to embark on a career in sport and event 
management. It was a difficult decision but, alongside working as 
a triathlon coach, he wanted to be involved in creating events that 
challenged people.

Dewi says:

I recall Mike saying, “You come across as a personable and 
enthusiastic coach, might you be interested to learn about a 
business that might suit you?” Obviously I answered yes. I was 
really intrigued and excited; the business model, products and 
team-building hit a chord with me as I wanted to sell products 
that tied into my work at the studio. Forever’s products were 
perfect for my varied customers and the more I learned the 
better the opportunity seemed. 

I’ve been in the business eighteen months now and I still ensure 
I achieve my 4CCs every month. I want to continue building 
my retail business and team, and I’ve recognised that the only 

The last eleven years have seen him working in a variety of posts including roles at the Asian Games in Doha, working for British 
Triathlon, operating as an open water swim coach in the Caribbean and Mediterranean, and co-ordinating challenge events for a 
military charity. Eventually Dewi settled down in North Yorkshire with his partner Dawn where he manages The Wattbike Studio, 
trains triathletes and organises the annual iconic Scilly Swim Challenge on the Isles of Scilly. With a passion for motivating others 
and guiding people into a healthier lifestyle, it was perfect timing when he met Global F.I.T. Ambassador Mike Butterworth and his 
partner Lindsey Jackson… 

Sponsors // 
Lindsey Jackson &  
Mike Butterworth

Favourite product //
Argi+

Supervisor  // 
Dewi Winkle

barriers are the ones that I put up myself. I am really appreciative 
of having an opportunity that allows me to work when and where 
I want, at the pace I decide. Stepping out of my comfort zone 
has been essential, and I’ve come to realise that this will be a 
business that continues to educate me.

Living in the Yorkshire Dales, being surrounded by loyal people 
and deciding how I choose to work really suits me; having a 
job that allows me to improve people’s fitness, self-esteem 
and wellbeing has made me very grateful. There aren’t many 
jobs that allow you to give people a business, and that’s a real 
privilege – thank you Forever!

F.I.T. 
FEATURE



Forever F.I.T. now comprises C9, F15 Beginner, F15 
Intermediate and F15 Advanced. C9 continues to be a 
nine-day plan designed to build the foundation of a healthier 
lifestyle, while each level in the new follow-on programme, 
F15, is intended to be followed for fifteen days to help 
develop good habits for life. Followers of the programme 
don’t have to complete all three levels – some people may 
choose to start with F15 Intermediate or F15 Advanced, 
but, as our F.I.T. challengers found, progressing through the 
entire programme is certain to produce impressive results!

Lisa Prescott (Sapphire Manager), Jason Yates (Manager), 
Sophie Rollin (Manager) and Shaun Cooper (Sapphire 
Manager) all agreed to trial each stage of the new Forever 
F.I.T. programme, and this meant they had to be dedicated 
to the challenge for a whole fifty-four days. Forever’s Editor 
Kate Hodge caught up with each challenger to find out 
how they really got on during their fitness journey… 

Forever | January 2017
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THE  
FOREVER F.I.T. 
CHALLENGE

The new Forever F.I.T. programme was launched in the UK at 
December’s Success Express event in Birmingham, but two months 
prior to the programme hitting Product Centres, the UK Head Office 

decided to set four Forever Business Owners the challenge of 
completing all four stages of the programme.

#ForeverBringIt
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HOW DID YOU FEEL BEFORE  
THE F.I.T. PROGRAMME? 
Before I started the programme I was 
really unhappy with where I was with my 
body. I trained really hard but my diet was 
shocking. I skipped meals, hardly ever 
ate proper evening meals and I stored 
fat around my stomach. I hated going 
on holiday and wearing a bikini as I felt 
really self-conscious, so it was definitely 
the perfect time for me to stop making 
excuses and do something about my 
body goals.

WHAT WAS YOUR GOAL? 
My goal was to tone up and see more 
muscle definition; I knew that I didn’t have 
weight to lose, but I did need to reduce 
fat around my middle.

WHAT WAS THE HARDEST PART?
I didn’t find any of the programme 
particularly difficult, but I did decide to 
turn vegan as the programme started. I 
found this complete change in diet hard 
to adapt to and I had to ensure that I was 
eating enough protein and not getting 

LISA  
PRESCOTT

Lisa was a detective in the police force for ten years before she started 
her Forever business three years ago. She is a mother of two and lives 
in Manchester with her husband Steve.

back into the bad habit of skipping meals. 
That said it made me get super-organised 
and experimental with food, and I 
absolutely loved cooking, trying new 
meals and I enjoyed the new challenge.

WHAT PART DID YOU ENJOY  
THE MOST?
I really enjoyed the structure and having 
the accountability of the end goal. This 
really helped me stay focused throughout 
the programme.

F.I.T. 
FEATURE
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HOW DID YOU FEEL BEFORE THE F.I.T. 
PROGRAMME? 
I felt absolutely awful before I started the 
F.I.T. programme. I'd had an amazing 
summer away on three family holidays 
plus Eagle Managers’ Retreat, and during 
this time I ate and drank what I wanted 
with little regard to the consequence. I 
also burst a blood vessel behind my eye 
so the hospital had put me on a strict 
exercise ban!

WHAT WAS YOUR GOAL? 
My goal was simple: smash the 
programme! I wanted to prove what's 
achievable with great nutrition, structured 
exercise and total commitment, and 
ultimately I wanted to achieve something 
that I could build on massively. I also had 
goals in mind for after I completed the 
challenge; this included a triathlon in May 
2017 and the Three Peaks Challenge. I 
knew I’d have to be in the best shape of 
my life for these so completing Forever 
F.I.T. was just the start.

WHAT WAS THE HARDEST PART?
This is a tough one since looking 
back now I feel as if it's been very 
straightforward and easy. The hardest 
part for me was probably the want to 
see results a lot quicker in relation to the 
hard work I was putting in. I was feeling 
fantastic but couldn't see progress in the 
mirror. It's not until you look back that 
you realise how far you've come. I found 
that if I took pictures after each level and 
compared them, then the difference was 
more noticeable to the eye. 

WHAT PART DID YOU ENJOY  
THE MOST?
My favourite part has got to be the 
feeling you get when you combine a 
nutritionally-balanced diet with exercise. 
That feeling is like a drug, very addictive. 
It's also great to be back in the kitchen 
preparing fresh healthy meals and  
fitting in simple exercises around my  
day-to-day life.

HOW DO YOU FEEL NOW YOU’VE 
COMPLETED THE CHALLENGE? 
I didn’t get the results I had hoped in 
my own mind of how I wanted to look, 
but I did see massive results and I was 
probably quite hard on myself. I need to 
concentrate on the fact that I was only 
following the programme for fifty-four 
days so this is just the start for me 
achieving my body goals. Now I need 
to keep focused and continue with the 
programme, and just enjoy it being part  
of my everyday routine.

WHAT ADVICE WOULD YOU GIVE TO 
FBOS RETAILING THE PRODUCTS?
I would definitely advise all FBOs to 
personally try the programme. It’s 
essential if you are retailing the products 
to have tried them as you can offer the 
best support to your customers.

WHAT ADVICE WOULD YOU GIVE TO 
THOSE TRYING THE PRODUCTS?
My advice to everyone trying the F15 
would be to know your goals and be 
prepared. If you are prepared you will not 
miss meals or feel the need to snack on 
the wrong types of food.

ANYTHING ELSE YOU FEEL  
YOU SHOULD SHARE?
My last tip would be to lose the scales. 
I have always been obsessed with 
weighing myself so found it hard when I 
did not lose weight during every F15 level. 
However, I did see massive results in how 
I looked and felt. It reminded me that it’s 
not all about weight, but how you look 
and more importantly how you feel.

JASON  
YATES

Jason started Forever in 2015 and is able to run 
his business flexibly around his other business, 
a coffee shop based in Derby. He is a dad to 
two young boys and lives in Nottinghamshire 
with his partner Sarah.
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HOW DID YOU FEEL BEFORE THE 
F.I.T. PROGRAMME? 
Honestly? Podgy and totally out of 
control with my eating!

WHAT WAS YOUR GOAL?
I wanted to, once and for all, put a stop 
to my yo-yo weight issue. I’m a strong, 
fit person but I also had an extra layer 
of unwanted fat! My mum would call me 
‘plumptious’ and actually thought I was 
breathing out in my 'before' picture – I 
was not! Although I didn’t have a specific 
amount I wanted to lose, I wanted my 
clothes to fit, to curb my awful naughty 
food habits, and to learn how to cook! 

WHAT WAS THE HARDEST PART?
In mid-September I was at Eagle 
Managers’ Retreat in Greece and I was 
getting ready for the beach. I was about 
to put my bikini on, feeling chunky, 
chubby and annoyed I had let myself 
get to this stage, when I checked my 
phone (anything to delay putting on my 
tight bikini). That’s when I received the 
email from Head Office saying I had 
been selected for the F.I.T. challenge. 
There and then my mindset was of 100% 
commitment and dedication, and since 
my mindset was right, I honestly didn’t 
find it hard at all.

HOW DO YOU FEEL NOW YOU’VE 
COMPLETED THE CHALLENGE? 
I feel a great sense of achievement now 
I’ve finished the programme. However 
I feel like I've not achieved enough yet. 
When I found out I'd been selected to be 
a F.I.T. challenger, I decided then that I 
was going to continue my journey for a 
further nine-to-twelve months so that I’d 
get in the best shape of my life.

WHAT ADVICE WOULD YOU GIVE TO 
FBOS RETAILING THE PRODUCTS?
My advice is very simple, be a product of 
the product. Doing just the C9 is not good 
enough as the C9 is really designed to 
kick-start the programme. You may need 
to take a look at your lifestyle and make 
sure it reflects the industry you work in.

WHAT ADVICE WOULD YOU GIVE TO 
THOSE TRYING THE PRODUCTS?
Trust the programme. With hard work, 
commitment and dedication it will work. 
Follow the booklet, get creative with 
your food, learn to cook and have fun! 
This programme is not about cutting out 
any food group, sitting at home eating 
lettuce leaves or living off blended food, 
it's designed for ordinary people living 
ordinary lives. 

ANYTHING ELSE YOU FEEL YOU 
SHOULD SHARE?
Set your goals, get your mindset right, 
commit to the daily activity and the results 
will follow. If you do have a bad day, 
just draw a line and start afresh the next 
day, but continue to strive to be the best 
version of yourself.

Sophie spent ten years working in childcare 
before starting her Forever business eight 
years ago. Giving up her job a year later, Sophie 
is now able to work her business part time and 
enjoys spending lots of time with her friends 
and family. Sophie loves helping others reach 
their full potential.

SOPHIE 
ROLLIN

F.I.T. 
FEATURE
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WHAT PART DID YOU ENJOY  
THE MOST?
The results made me feel pretty great, 
but during the programme I enjoyed 
having a structured exercise routine as a 
guide – the videos are so simple to follow 
and fun to do. I also enjoyed learning 
how to cook.

HOW DO YOU FEEL NOW YOU’VE 
COMPLETED THE CHALLENGE? 
I’m so proud of myself and excited that 
I can now share my experience and help 
others to reach their goals. I also feel so 
much more confident. When your clothes 
fit and you are full of energy, how can you 
not hold your head a little higher?! One 
of my favourite words is balance, and I 
now feel like I have the perfect balance in 
my life. I do still have treats, just not five 
a day!

WHAT ADVICE WOULD YOU GIVE TO 
FBOS RETAILING THE PRODUCTS?
Complete the programme first. Our 
business is about recommending 
products and you cannot ethically do  
that unless you complete it yourself. 

WHAT ADVICE WOULD YOU GIVE TO 
THOSE TRYING THE PRODUCTS?
+  Ensure you have your goals written 

down or, even better, put 'before' 
pictures up to motivate you. 

+  Take water EVERYWHERE you go. I 
would always ensure I had water on  
me as it stopped me from snacking. 

+  Plan your meals for the week on a 
Sunday. By doing this you ensure you 
have exciting, varied healthy meals to 
look forward to. 

+  Remember, not everyone will 
understand why you are doing it.  
I had people trying to persuade me 
to have huge slices of cake when in 
meetings and others who questioned 
my morning exercising, but it doesn’t 
matter – you don’t do it for them! 

+  I wrote down EVERYTHING I ate, this 
did two things: 1) made me realise how 
much I’d have eaten if I didn’t do this, 
2) made me think twice before eating 
and instead consider whether I was 
thirsty or bored.

ANYTHING ELSE YOU FEEL YOU 
SHOULD SHARE?
I am in love with this programme. I 
genuinely feel that it is for anyone and 
everyone who is serious about building 
a healthier lifestyle. Although you can 
get results fairly quickly, it is not about 
achieving overnight success, it's about 
changing your attitude and making 
healthier choices. I have completed strict 
programmes before and achieved great 
results, but then I’ve slowly put the weight 
back on. This is different, it's not a strict 
boring plan, but a programme that helps 
you to develop a fab and fun lifestyle.

It’s not too late for you or 
your customers to join the 
#ForeverBringIt challenge. 
Pledge to get F.I.T. in 2017 

and enter the #ForeverBringIt 
competition and you could 
win £1,000. Pledge through
foreverfituk.co.uk and enter 

the competition by uploading 
a video of yourself exercising 
to social. Videos must feature 

Forever products and be 
uploaded with the hashtag 
before the end of January.  

 
Visit foreverknowledge.info 

for the full terms  
and conditions.

F.I.T. FEATURE



HOW DID YOU FEEL BEFORE THE F.I.T. 
PROGRAMME? 
I had let bad practises form bad habits in 
my life. I’ve always been very motivated 
to go to the gym and train hard and often, 
but the nutritional side always let me 
down. This was mainly due to a lack of 
structure. I was constantly making the 
wrong food choices and feeling quite 
low about myself, and this caused me to 
become overweight.

WHAT WAS YOUR GOAL?
My goal was to lose weight and look 
better so that ultimately I’d feel better. 
My short-term goal was to lose weight, 
but my medium-term goal is to keep that 
weight off and improve my fitness levels, 
and my long-term goal is to be able to do 
activities with my son, William, once we 
both get older. 

WHAT WAS THE HARDEST PART?
For me it was staying consistent, and 
this was especially hard when at social 
events. To make positive changes requires 
sacrifice and there is never a perfect time 
of year to embark on a transformation. 
Whilst on the programme I had a week’s 
holiday, birthday parties, family occasions, 
as well as other things that provided 
challenges. I needed to find a way to 
overcome these situations, I had to 
choose whether to miss out on a starter 
or dessert, whether I took time off to enjoy 
the occasion, or whether I just stuck to 
the programme. I found that revisiting the 
reasons why I was doing it helped a lot.

WHAT PART DID YOU ENJOY  
THE MOST?
I will always choose training at the gym 
over the nutritional side, but I did enjoy 
opening up a cookbook and trying new 
healthy recipes.

SHAUN 
COOPER
Shaun was a police officer for ten years before 
becoming a full-time father and Forever 
Business Owner. Shaun has always loved the 
gym, but the Forever F.I.T. programme has now 
changed his approach to nutrition...
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"I will always choose training 
at the gym over the nutritional 
side, but I did enjoy opening 
up a cookbook and trying new 
healthy recipes."

F.I.T. 
FEATURE



DID YOU 
KNOW? 

During the challenge Shaun shared  
many motivational tips and ‘words  

of wisdom’ with the other challengers; 
these were dubbed #Coopertip.  
Here are some of our favourites:

I always drop a few segments of  
lemon in my water…#Coopertip 

 

It's not sweat, it’s fat crying! #Coopertip

Fill your blender with warm water, add a few  
pumps of Aloe Hand and Face Soap, put the  

top of your blender back on and blend for ten  
seconds. Voila, nice and clean! #Coopertip
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HOW DO YOU FEEL NOW YOU’VE 
COMPLETED THE CHALLENGE? 
I feel great, my body has changed 
drastically and best of all I feel like I’m just 
getting started. I have cemented good 
habits into my lifestyle and I know what can 
be achieved if I continue to live like this.

WHAT ADVICE WOULD YOU GIVE TO 
FBOS RETAILING THE PRODUCTS?
Try the products first so that you can 
speak from experience; there is nothing 
more inspiring than a personal story. You 
have to believe in the products and you 
can only do this if you use them yourself.

WHAT ADVICE WOULD YOU GIVE TO 
THOSE TRYING THE PRODUCTS?
Use them consistently and over a good 
period of time as no product gives results 
overnight, but the most important thing is 
that you enjoy your journey!

ANYTHING ELSE YOU FEEL YOU 
SHOULD SHARE?
I found it really helpful going through the 
programme with a group of other people. 
You will have days you find tough and 
results you may not see yourself, but if 
you journey with friends, you can motivate 
and inspire each other along the way. 
Creating groups on social media is an 
effective way of doing this and something 
that helped me to achieve my results.
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FUELLED BY 
FITNESS

I joined the business through my love of the products and at that time 
I was also training to be a personal trainer, a job which I thought would 
fit around the children and mean I didn't have to give up my passion 
– fitness! I'd been a stay-at-home mum for six years at this point; I 
was lucky as I didn’t have to work, but I really missed my financial 
independence and that sense of providing for the family.

Sponsors // 
Laura & Bruce Reihana

Favourite product //
Argi+

Senior Manager // 
Hayley Joseph

I spent the first year retailing, mainly the 
sports and weight management products, 
and I built a great retail business, but I 
was petrified when it came to building a 
team. I had little belief that anyone would 
listen to me and I worried about their 
opinions, so I sat happily at Supervisor 
for about ten months. Then, in February 
2014, my third child was born and 
everything changed.

I met up with my upline who gave me a 
small nudge and I left that meeting with 
self-belief, a fire in my belly and a huge 
desire to have something more. I spent a 
lot of time working with my team, working 
on my self-development and learning to 
get better in all areas of the business, 
and I’ve developed a passion for helping 
others and seeing in them something 
they don't. 

I have recently separated from my 
husband and it’s been incredibly 
challenging, but Forever has given me the 
financial stability to start my life again. I 
now work Forever around three beautiful 
children and I've still not had to give up 
on my fitness passion. In fact, Forever 
has enabled me to achieve more. The 
products have changed my performance 
in the gym – I use Forever Aloe Vera Gel, 
Forever Arctic Sea and Argi+ daily, and 
Forever Pro X2 bars and Forever Lite Ultra 
are also staple snacks in my life. 

I use my attitude to training in the gym  
to benefit my mindset in the business. 
When you want to achieve a goal in 
the gym you have to dedicate time to 
learning how that’s done, you have to be 
passionate and fired up enough so that 
the goal is tunnel vision, and you have to 
take daily consistent action! 

There will be tough days where you 
feel it’s not possible, but you just 
support yourself with a good coach 
who encourages you, and when you are 
training in the gym at times when others 
are out socialising, you hear things like 
'lighten up' or 'you're crazy', but you 
go even on the days you don't want to 
because the goal is that important to you 
– my success in Forever has been down 
to applying this exact mindset to   
my business!

F.I.T. 
FEATURE



Each month, Forever recognises those of you who have moved through 
a level of the Marketing Plan. These move-ups are for November 2016:

PROMOTIONS
25PROMOTIONS

Assistant Managers and sponsors
Kamelia Fattahi                                                      
Sarah & Ashley Artaman

Alexandra Taverner                                                     
Daneille Hobson

Alexandra McCue                                                        
Bethan Mansfield

Kirsty Stancombe                                                    
Yvette Laister

Stephanie Cruickshank                                                  
Claire Douglas

Md Safir Uddin                                                  
Islam Thofjul

Sheryl McLuckie                                                     
Yvonne Cunningham

Lisa Stephens                                                     
Emma Steel

Catherine Hughes                                                       
Lisa Stephens

Sharifa Akter                                                        
Md Safir Uddin                                                 

Natalie Garwood                                                      
Emma Shoemark

Supervisors
Navaid Afzal                                                       

Sailesh Kalyan                                                      

Abbie Surfleet                                                    

Tanya Flavell                                                     

Tracy Raynor                                                      

Doru Maliia                                                      

Andrew Hughes                                                      

Mohamad Irshad Moosa Lebbe                                                 

Tim Bright                                                      

Jacky Harris                                                      

Edith Jacobs                                                      

Martyn Kaglund                                                     

Katrina Bullimore                                                   

Hayley Willis                                                      

Ausra Ragiene                                                     

Dalia Kalinauskiene                                               

Nikki Slade                                                       

Sally Smith                                                       

Noreen Miniphy                                                     

Jane Gay                                                         

Cheryl Lomax                                                       

Dawn Harrison                                                    

Rupy Kaur                                                        

Helen Smith                                                       

Emily Greig                                                       

Toni Cunningham                                                  

Soliman Km                                                          

Samantha Nicholson                                                   

Samantha Mountain                                                    

Sharon Oakes                                                       

Zita Small                                                       

Katie Davidson                                                    

Sarah Regan                                                       

Julia Lock                                                        

Natalie Gorton                                                      

Alison Seal                                                        

Clare Collinson                                                   

Samantha Coleman                                                     

Rosanna Stevenson                                                   

Anna Laffin                                                      

Lisa Williams                                                    

Steve Matthews                                                    

Sharon Patterson                                                   

Sharon Ball                                                        

Emma Dawes                                                       

Safa Hussain                                                     

Jennifer Murray                                                      

Lindsay Morris                                                      

Jurgita Trumpickiene                                                

Jennifer Buckmaster                                                  

Leanne Turner                                                      

Renata Swillo                                                      

Terri Williams                                                    

Donna Curtis                                                      

Hayley Price                                                       

Agnieszka Vicary                                                      

Jeanette Robson                                                      

Linda Oreilly                                                     

Saeeda Khan                                                        

Mohammed Abdur Khan                                                        

Helen Bennett                                                     

Joanne Parkhouse                                                   

Tracy Carless                                                     

Louise De Luen                                                     

Neeraj Vadia                                                       

Andrew Vicary                                                      

Michelle McInnes                                                     

Mirmotahar Parvane                                                     

Olabisi Oladapo                                                     

Fiona Pink                                                        

Charlotte Mabbutt                                                     

Virginia Walker                                                      

Kelly Todd                                                        

Gemma Lomax                                                       

Adrian Craciun                                                     

Managers and sponsors 

Senior Managers and sponsors 

Fatima Haque & Abdul Hoque                                          
Bodrul Alam & Aysha Khatun

Bethan Mansfield                                                    
Julianna Beavan

Emma Steel                                                        
Samantha & Gordon Schofield

Yvonne Cunningham                                                   
Marie Palak



AWARDS

Recognising Forever's top performers...
AWARDS

Sonny Brahma

Tamsin James

Kirsty WilsonMichelle & James Stonhill 

Cathryn Howlett      

Kirsty Wilson   

This incentive is awarded to the FBO who sponsors the 
most new people during the month. This incentive is 
important as sponsoring and developing new FBOs is the 
cornerstone of building a thriving and successful business.

This is awarded to the FBO with the most retail sales. 
It is important as it promotes developing a regular 
customer base which is an essential part of building 
a successful business. 

Sponsor of the Month Dec 2016 Retailer of the Month Dec 2016

1 1

2 2

3 3

Area 250 London

Area 10 Southern Central England

Area 140 East Anglia

Top Area is judged on sales against target, new FBOs signing 
up and moving up the Marketing Plan, building team spirit and 
creating an environment for success. 

Top Area Dec 2016

1

2

3
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Erna & Ioan Herteliu
Iulian-Corneliu &   
Viorica-Florica Miron  

LEVEL 1 Emma & Shaun CooperLEVEL 5

FOREVER2DRIVE QUALIFIERS 
DECEMBER 2016

100 CLUB QUALIFIERS 
DECEMBER 2016

Alison and Gary Easter // Area Development Directors for Area 250

Find out more www.foreverknowledge.info

Qualify for Forever’s Forever2Drive 
programme and you can receive up to 
£525 extra each month!

When you build a strong 
business based on 
networking, it’s easy  
to achieve 100CCs   
in personal and   
non-Manager business.
Obtain this over three consecutive months, and you’ll obtain 
admission into Forever’s exclusive 100 Club along with access 
to some fantastic incentives.

Find out more www.foreverknowledge.info
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December 2016
THE TOP 20...

This incentive is based on achieving the highest 
total business, and sponsoring at least one Assistant 
Supervisor during the month. 

This incentive is based upon achieving the highest 
non-Manager business and sponsoring at least one 
Assistant Supervisor during the month.

Business-Builders Non-Manager Business-Builders

Patience Ohikhena                                                                         

Iulian-Corneliu & Viorica-Florica Miron                         

Debbie & Martin Nwangwa                       

Lisa Prescott                                                                         

Tamsin James                                                                            

Beth  & Lewis Turner                        

Kim Penney & Jeremy Hills                         

Caroline Strawson                                                                        

Louise Mackenzie                                                                    

Michelle Irvine

Michelle & James Stonhill                      

Cora McKeown & Daniel Hawkins                       

Lisa & Michael Williams                      

Doru Maliia                            

Louise Walker                                                                           

Alison Easter                                                                           

Rebecca Deeley                                                                           

Adrian Craciun                                                                          

Philippa & Robert Symes                         

Tina Rigg & Deborah Daniels

1

2

3

11

12

13

14

15

16

17

18

19

20

4

5

6

7

8

9

10

Lisa Prescott                                                                         

Debbie & Martin Nwangwa 

Gemma Easdon & Gary Grehan                        

Adam May               

Philippa & Robert Symes                         

Louise Mackenzie                                                                        

Lisa & Michael Williams                      

Kate & Mark Hindley                       

Andy Waring & Viviane Bernhard                      

Patience Ohikhena                                  

Lauren Fenton                                                                           

Alison Easter                          

Cora McKeown & Daniel Hawkins                       

Tamsin James                                                                            

Beth & Lewis Turner                        

Caroline Strawson                  

Michelle & James Stonhill

Iulian-Corneliu & Viorica-Florica Miron  

Lindsey Jackson & Michael Butterworth                   

Kim Penney & Jeremy Hills                         

1

2

3

11

12

13

14

15

16

17

18

19

20

4

5

6

7

8

9

10
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Follow the Forever UK 
Events page on Facebook 
for more information.

 FOREVER TRAININGS
Product and business trainings are important for your own personal development 
and the growth of your business. Make sure you book a place on one of these core 
trainings today.

Supplement training with Louise Riley
A full day training covering all of Forever’s supplements, how  
to recommend the right supplement to customers, and  
how to grow your business in the supplement market.
Dates:
24th January at Longbridge Manor, Warwick CV34 6RB
8th February at London Product Centre, SW6 3BN
11th February at Coldra Court Hotel, Newport, Wales, NP18 2LX*
12th February at Holiday Inn, Deane Gate Avenue, Taunton, Somerset, TA1 2UA*
26th February  at University of Stirling, Airthrey Rd, Stirling FK9 4LA*
4th March  at Milton Keynes Product Centre, MK7 8LF
24th April at Longbridge Manor, Warwick, CV34 6RB
26th April at London Product Centre, SW6 3BN
All sessions will run 10am-5pm.

Tickets: £38 online or £42 from order line.    
Lunch and resources are included in the ticket price.
*  Taunton, Newport and Scotland only: 
Lunch not included so please bring your own. Ticket price £30 online or £32 from Order Line.

Sports and Weight Management workshop 
with Louise Riley
A full day training covering nutrition, Forever supplements, weight 
management, the Forever F.I.T. programme, Forever products in 
sport, and how to retail and market the products.
Dates:
4th February at Milton Keynes Product Centre MK7 8LF
14th February at Longbridge Manor, Warwick CV34 6RB
12th March at Holiday Inn, Deane Gate Avenue, Taunton, Somerset, TA1 2UA*
All sessions will run 10am-5pm. 

Tickets: £38 online or £42 from order line.    
Lunch and resources are included in the ticket price.
* Taunton and Scotland only: 
Lunch not included so please bring your own. Ticket price £30 online or £32 from Order Line.

Success Express events
Success Express is a superb opportunity for you to celebrate 
and network with thousands of Forever Business Owners from 
across the UK, but it is also an event that allows Head Office 
the chance to formally acknowledge all of your hard work. The 
trainings on offer are delivered by some of the top FBOs in the 
business and we promise that you'll leave inspired, refreshed 
and raring to go! Book your place today.
Dates: 
28th Jan at SECC, Glasgow 
18th-19th Feb at NEC, Birmingham 

Tickets for all Head Office trainings are available from foreveruktickets.co.uk.

Accountancy training
This half day training is a great way to learn good practice and 
an opportunity to build confidence and peace of mind in your 
business. The workshop will cover trading style, book keeping, 
year-end accounts, self-assessment, VAT and National Insurance.
Dates:
25th January at London Product Centre (PRB Accounting)
7th February at Longbridge Manor (DSL Accounting)
15th February at London Product Centre (PRB Accounting)
14th March at Longbridge Manor (DSL Accounting)
29th March at London Product Centre (PRB Accounting)
11th April at Longbridge Manor (DSL Accounting)
PRB Accounting sessions will run 11am-1.30pm (10.30am reg). Lunch is 
not provided. DSL Accounting sessions will run 10am-1.30pm (9.30am reg). 
Lunch is not provided.

Tickets: Free

HEAD OFFICE TRAININGS28
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Aloe Vera and Animal Care seminar with  
Dr David Urch
This full day seminar examines the role of herbs, aloe vera and bee 
pollen and the benefits these ingredients can have on animals. 
Dates:
21st January at Milton Keynes Product Centre, MK7 8LF
26th January at Longbridge Manor, Warwick, CV34 6RB
23rd February at London Product Centre, SW6 3BN
15th March at Longbridge Manor, Warwick, CV34 6RB
25th March at Milton Keynes Product Centre, MK7 8LF
All sessions will run 10am-5pm.

Tickets: £35 online or £39 from order line.    
Lunch is included in the ticket price.

FLP.Social training
FLP.Social is a social media management platform for Forever 
Business Owners. This training will cover how to post using 
‘suggested content’, how to use the ‘content research’ feature, 
and how to effectively use the ‘visual composer’ to create 
beautiful, professional looking images attached to engaging posts.
Dates:
22nd February at Longbridge Manor, Warwick, CV34 6RB
22nd March at Longbridge Manor, Warwick, CV34 6RB
18th April at Longbridge Manor, Warwick, CV34 6RB

Tickets: Free

Mastering Success Roadshow 
Keep an eye on foreverknowledge.info for details of this exciting 
new event launching in 2017.
Dates: 
22nd April at Odeon Leicester Square, London  
14th October at Victoria Warehouse, Manchester
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AREA PRODUCT CENTRE: 
38-39 Sunningdale House, 
Caldecotte Lake Drive, Caldecotte Lake Business Park, 
Milton Keynes, MK7 8LF 

AREA PRODUCT CENTRE OPENING TIMES: 
Monday 9.30am – 7pm Tuesday 9.30am – 8pm 
Wednesday 9.30am – 2pm Thursday 9.30am – 10pm 
Friday 9.30am – 2pm Saturday 9.30am – 2pm 

Please refer to the advert on the back of this magazine for 
Christmas and New Year opening times. 

T:  01908 371 666 – Product Centre
T: 01908 271 871 – ADD office
M: 07773 818 652
E: maureen@mblume.co.uk
W: www.foreverknowledge.info

AREA CENTRE
 Every Thur. Reg 7.30pm. Start 8pm. Finish 9pm

January 19, 26, February 2, 9, 16, 23

CONTACT INFORMATION: 
M: 07976 733 374
E: area100add@gmail.com 
W: www.foreverknowledge.info

BASINGSTOKE 
at the Hampshire Court Hotel, RG24 8FY

 Every Wed. Reg 7.30pm. Start 8pm. Finish 9pm
January 18, 25, February 1, 8, 15, 22
Contact Claire Green 
M: 07827 923 572
E: clairelgreen@flp.com 

BOURNEMOUTH
at the Village Hotel, BH7 7DZ

 Every Tue. Reg 7.30pm. Start 8pm. Finish 9pm
January 17, 24, 31, February 7, 14, 21, 28
Contact Jennie Stone  
M: 07951 111 668 

EASTLEIGH
at the Holiday Inn, SO50 9PG

 Every Thur. Reg 7.30pm. Start 8pm. Finish 9pm
January 19, 26, February 2, 9, 16, 23
Contact Peter & Diane Moore
M: 07979 612 374 

WINCHESTER
Area 100 Masterclass
at Marwell Zoo Hotel, Thompson’s Lane Colden Common, SO21 1JY
Reg 9.15am. Start 10am (prompt)
February 4
Book online: https://februarymasterclass_area100.eventbrite.com

Business Presentation FREE (Business Dress) First Steps to Manager training £20pp incl. workbook. 
This training replaces the Network Skills Training (NST).

Southern Central England

You can now find all the latest What's On dates via the What's On app.    
Access this tool by visiting backpack.foreverknowledge.info. 

Southern England

AREA 10 AREA 100

AREA DEVELOPMENT DIRECTORS // MAUREEN & ALVIN BLUME AREA DEVELOPMENT DIRECTORS // PAUL & VICTORIA BROWN

Flagship Business Presentation FREE (Business Dress)
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East Anglia

AREA 140

AREA DEVELOPMENT DIRECTORS //  
BRIAN THOMPSON & STEPHANIE TAYLOR

CONTACT INFORMATION: 
M: 07738 232 896 (Brian) / 07720 583 340 (Stephanie)
E: add140@live.co.uk  
W:  www.foreverknowledge.info 

 www.facebook.com/foreverarea140

CAMBRIDGE 
at the Holiday Inn, Lakeview, Bridge Road, Impington, CB24 9PH

 Alternate Wed. Reg 7.45pm. Start 8pm. Finish 9pm
January 25, February 8, 22
Contact Alan & Janet Tiplady
M: 07713 099 546

CHELMSFORD
at the Ivy Hill Hotel, Writtle Road, Margaretting, Chelmsford, Essex, 
CM4 0EH

 Alternate Tue. Reg 7.45pm. Start 8pm. Finish 9pm
January 24, February 7, 21
Contact Sally Hargraves 
M: 07940 893 045 

IPSWICH
at the Holiday Inn, Orwell, The Havens, IP3 9SJ

 Alternate Tue. Reg 7.45pm. Start 8pm. Finish 9pm
January 17, 31, February 14, 28
Contact Nicola Masterson
M: 07852 476 092 

LINCOLN
at the Bentley Hotel, Newark Road, LN6 9NH

 Every Wed. Reg 7.30pm. Start 8pm. Finish 9pm
January 18, 25, February 1, 8, 15, 22 
Contact Ginny Harrop
M: 07931 584 234

PETERBOROUGH
at the Orton Hall Hotel, The Village, PE2 7DN

 Alternate Tue. Reg 7.45pm. Start 8pm. Finish 9pm
January 24, February 7, 21
Contact Maxine Woodley
M: 07854 059 738
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AREA PRODUCT CENTRE:  
Longbridge Manor, Warwick, CV34 6RB

See www.foreverknowledge.info for opening times.
T: 01527 854 723 – ADD office 
M: 07970 342 310 (Sue) / 07720 301 854 (Alan) 
E: midlands@flpuk.net
W: www.foreverknowledge.info

 www.facebook.com/midlands.area
 Facebook group - Midlands Distributors Voice

      
WARWICK 
At the Hilton, Stratford Road, Warwick, CV34 6RE  
Reg 7.30pm. Start 8pm. Finish 9pm
January 18
at Longbridge Manor, Warwick, CV34 6RB
January 25, February 1
E: midlands@flpuk.net

AREA CENTRE - WARWICK 
 Every Wed. Reg 7.30pm. Start 8pm. Finish 9pm

February 8, 15, 22
E: midlands@flpuk.net 

 Reg. 9.45am. Start 10am. Finish 4.15pm
February 4
Please book via https://fstm-midlands-feb.eventbrite.com
E: midlands@flpuk.net
AREA RECOGNITION & SOCIAL EVENING WITH BOB PARKER
From 7.30pm
February 7
See foreverknowledge.info or Area 110 Facebook group for details 
E: midlands@flpuk.net

BIRMINGHAM 
at the Jurys Inn, 245 Broad Street, B1 2HQ  

 Every Mon. Reg 7.30pm. Start 8pm. Finish 9pm
February 6, 13, 20, 27 
Meeting leaders Alan Matthewman & Alison Taylor
E: Sue Matthewman – midlands@flpuk.net

EAST MIDLANDS 
at the Best Western Premier Yew Lodge Hotel, Kegworth, DE74 2DF  

 Every Thur. Reg 7.30pm. Start 8pm. Finish 9pm
February 9, 16, 23 
Meeting leaders Steve & Lorraine Holden
E: lorraine@nolimitsteam.co.uk or steve@nolimitsteam.co.uk

GLOUCESTERSHIRE 
at the Holiday Inn, Crest Way, Barnwood, GL4 3RX  

 Every Tues. Reg 7.30pm. Start 8pm. Finish 9pm
February 14, 21, 28 
Meeting leaders Teresa Jones & Sophie Rollin
E: teresa.jones268@btinternet.com

SHROPSHIRE 
at the Ramada Telford Ironbridge, Forge Gate, Telford, TF3 4NA 

 1st and 3rd Tue. Reg 7.30pm. Start 8pm. Finish 9pm
February 14*, 21
* Moved to 2nd Tue due to Recognition Event on February 7.  
Meeting leaders Sue Barker & Rebecca Parry
E: sue@freedomgroupforever.com

Midlands

AREA 110

AREA DEVELOPMENT DIRECTORS // ALAN & SUE MATTHEWMAN
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South West England North

AREA 160 AREA 170

AREA DEVELOPMENT DIRECTORS // KEVIN & YVONNE JAMES

CONTACT INFORMATION:
W: www.foreverknowledge.info

 www.facebook.com/area160southwest

BRISTOL 
at the Holiday Inn Bristol, Filton, BS16 1QX 

 Alternate Wed. Reg 7.30pm. Start 8pm. Finish 9pm 
January 18, February 1, 15

PLYMOUTH
at the Royal Corinthian Yacht Club, PL1 2NY

 Last Wednesday of every month. Reg 7.30pm. Start 8pm. Finish 9pm
January 25, February 22
Contact Cherry Hornsby or Simon Hall
E: cherryhornsby@hotmail.co.uk
E: simonhall1962@googlemail.com 

EXETER
at Jury’s Inn, Western Way, Exeter, EX1 2DB

 Alternate Thurs. Reg 7.30pm. Start 8pm. Finish 9pm 
January 12, 26, February 9, 23
Contact Clair-Louise Harris
M: 07807 868 124
E: clair-louise@flp.com

CONTACT INFORMATION: 
M: 07775 866 698 (Kevin) 
 07780 677 746 (Yvonne) 
E: Bookings: area170@flpuk.net 
 Enquiries: north@flpuk.net

      
MANCHESTER
at Etihad Stadium, Ashton New Rd, Manchester M11 3FF
Reg 7.30pm. Start 8pm
January 17, 24

at The Life Centre, Sale, M33 4AQ  
Reg 7.30pm. Start 8pm. Finish 9pm
January 31
Contact Beatrice Bowyer
M:  07941 124 955
E:  beatricebowyer.forever@gmail.com

SOUTH LEEDS
at the Village Urban Resort, Leeds South, Capitol Boulevard, Tingley, LS27 0TS

 Every Wed. Start 8pm. Finish 9pm 
January 18, 25, February 1, 8, 15, 22
No need to book. 

MANCHESTER
at The Life Centre, Sale, M33 4AQ

 Alternate Tue. Reg 7.30pm. Start 8pm. Finish 9pm
February 14, 28
Contact Beatrice Bowyer
M: 07941 124 955
E: beatricebowyer.forever@gmail.com

 Hosted by Area leaders
at ‘The Rise’, 235 Deansgate, Manchester, M3 4EN
Reg 9.30am. Start 10am. Finish 4:30pm
February 4
Booking essential via the ‘Area 170 The North’ Facebook page.

NEWCASTLE 
at the Marriott Hotel, Metro Centre, Gateshead, NE11 9XF 

 Every Tues. Start 8pm. Finish 9pm 
January 17, 31, February 7, 14, 21, 28
at Newcastle Marriott Hotel, Gosforth Park, NE3 5HN
January 24
Contact Lucy McClelland Dunn 
E: lucy@flp.com

SHEFFIELD
at The Source Skills Academy, S9 1EA

 Alternate Tue. Start 7.30pm. Finish 8.30pm
January 17, 31, February 14, 28
Contacts Sue Hickman & Christina Warr
M: 07712 193 397 (Sue) 
M:  07941 026 874 (Christina) 

YORK 
at the Mercure York Fairfield Manor, Skipton Road, Skelton, YO30 1XW

 Alternate Tue. Start 8pm. Finish 9pm
January 24, February 7, 21
Contact Rachel Parker
M:  07926 592 127

LEEDS
at the Urban Village Hotel, Leeds South, LS27 0TS
Aloe Vera and Animal Care seminar with Dr David Urch
Start 10am. Finish 5pm
February 11. Cost £38.  
Booking essential via the ‘Area 170 The North’ Facebook page.
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Scotland Wales

AREA 180 AREA 190

AREA DEVELOPMENT DIRECTORS // HUW & JANETTE HARRIES

CONTACT INFORMATION:
W: www.foreverknowledge.info

 www.facebook.com/area180foreverscotland

EDINBURGH
at the Edinburgh Marriott, EH12 8NF

 Alternate Tue. Reg 7.30pm. Start 8pm. Finish 9pm
January 24, February 7, 21 
Contact Ron Currie
T: 01389 761 311

GLASGOW
at the Village Hotel, 7 Festival Gate, Pacific Quay, Glasgow, G51 1DB

 Alternate Mon. Reg 7.30pm. Start 8pm. Finish 9pm
January 16, 30, February 13, 27
Contact Ron Currie
T: 01389 761 311

AYRSHIRE
at the Gailes Hotel, Irvine, KA11 5AE

 First Wed of every month. Reg 7.30pm. Start 8pm. Finish 9pm
February 1
Contact Vivienne Forbes
M: 07885 978 961
E:  forever.vivs@gmail.com 

CONTACT INFORMATION: 
M: 07734 778 276
E: wales@flpuk.net
W: www.foreverknowledge.info

 
NEWPORT
Reg 7pm. Start 7.30pm
January 26, February 2
E: wales@flpuk.net

NEWPORT
at Coldra Court (formerly the Hilton) Hotel, Newport, NP18 2LX

 Every Thur. Reg 7.00pm. Start 7.30pm. Finish 8.30pm
January 19, February 9, 16, 23
Contact: Janette Harries  
M: 07734 778 276

  Reg 9.15am. Start 9.30am. Finish 3.30pm 
January 28
Contact ADDs
E: wales@flpuk.net
SUPPLEMENT SEMINAR with Louise Riley 
Reg  9.30am. Start 10am. Finish 4.30pm.
February 11
E:  wales@flpuk.net to book

SWANSEA
at the Village Hotel, SA1 8QY

 Alternate Tues. Reg 7.00pm. Start 7.30pm. Finish 8.30pm
January 24, February 7, 21
Contact Alison Jones 
M: 07734 168 193

WREXHAM
at the Ramada Plaza Hotel, LL13 7YH

 Every Mon. Reg 7.00pm. Start 7.30pm. Finish 8.30pm
January 16, 23, 30, February 6, 13, 20, 27*
Contact Ian Stockdale 
M: 07725 555 715 
*This will be followed by a special social recognition event.  
Special guest Bob Parker. Start 9pm. Finish 10pm.

  Reg 9.15am. Start 9.30am. Finish 3.30pm 
January 29
Contact ADDs
E: wales@flpuk.net

If you have a guest attending any of the Welsh Business  
Presentations and you cannot be there in person, please text  
or call our meeting leaders to arrange to welcome them for you.

For more information, please visit either the Area 190 page 
on the foreverknowledge.info website, or join the Area 190 Wales 
group on Facebook.
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South East London

AREA 210 AREA 250

AREA DEVELOPMENT DIRECTORS //  
ALISON & GARY EASTER

CONTACT INFORMATION:
W: www.foreverknowledge.info

BRIGHTON
at The Hub, Varley Park, Coldean Lane, BN1 9GR 

 Every Thur. Reg 7.30pm. Start 8pm. Finish 9pm
January 19, 26, February 2, 9, 16, 23
Contact Alison Blake
M: 07791 184 451 
E: alison@synergyglobal.org.uk 

MAIDSTONE
at The Hilton Maidstone Hotel, ME14 5AA

 Every Tue. Reg 7.30pm. Start 8pm. Finish 9pm
January 17, 24, 31, February 7, 14, 21, 28 
Contact Rachel Leigh
M: 07739 734 566
E: rachel-foreverleigh@outlook.com

DOVER 
at Beacon Church Hall, Bartholomew Street (off Beaconsfield Road), 
CT16 2LH

 Alternate Mon. Reg 7.45pm. Start 8pm. Finish 9pm
January 23, February 6, 20
Contact Rachel Leigh 
M:  07739 734 566
E: rachel-foreverleigh@outlook.com

AREA PRODUCT CENTRE:  
Alexander House, 14-16 Peterborough Road, Fulham, SW6 3BN

AREA PRODUCT CENTRE OPENING TIMES:  
Opening times: 
Monday to Thursday 11am – 4pm & 6pm – 10pm 
Friday 11am – 2pm, Saturday & Sunday 12 noon – 5pm 
M: 07711 421 038   

 www.facebook.com/foreverlondon

 
MARBLE ARCH
at The Cumberland Hotel, Great Cumberland Place, W1H 7DL 
Reg 7.30pm. Start 8pm. Finish 9pm
January 16, 23, 30

AREA CENTRE
 Every Tues. Reg 11.30am. Start 12pm. Finish 1pm (Child-friendly)

January 17, 24, 31, February 7, 14, 21, 28
No need to book. 

 Every Wed. Reg 7pm. Start 7.30pm. Finish 8.30pm  
January 18, 25, February 1, 8, 15, 22 
No need to book.

 Reg 10.00am. Prompt start 10.30pm. Finish 4.30pm
January 22
Please book via https://fstm22january.eventbrite.co.uk  

BRENT CROSS
at the Holiday Inn, Tiling Road, NW2 1LP 

 Every Tues. Reg 7.30pm. Start 8pm. Finish 9pm
January 17, 24, 31, February 7, 14, 21, 28
Contact Vee Perano  
M: 07957 718 659 (No need to book)

COBHAM
at the Hilton, 7 Seven Hills Road South, KT11 1EW

 Every Tues. Reg 7pm. Start 7.30pm. Finish 8.30pm
January 17, 24, 31, February 7, 14, 21, 28
Contact Mick and Marise Webb 
M:  07931 760 884 (No need to book)

CROYDON
at the Croydon Park Hotel, 7 Altyre Road, CR9 5AA

 Every Thur. Reg 7pm. Start 7.30pm. Finish 8.30pm
January 19, 26, February 2, 9, 16, 23
Contact Steph Barnsby or Kelly Hobbs
M:  07806 944 289 (Steph)
M:  07921 864 102 (Kelly)
(No need to book)

ENFIELD
at the Dugdale Centre, Thomas Hardy House, 39 London Road, EN2 6DS

 Every Thur. Reg 7pm. Start 7.30pm. Finish 8.30pm
January 19, 26, February 2, 9, 16, 23
Contact Erna and John Herteliu 
M: 07980 742 405 (No need to book)

MARBLE ARCH
at The Cumberland Hotel, Great Cumberland Place, W1H 7DL 

 Every Mon, Reg 7.30pm. Start 8pm. Finish 9pm 
February 6, 13, 20, 27
Contact Patience Ohikhena
M: 07951 455 075 (No need to book)

STRATFORD
at Boardman House, 64 Broadway, E15 1NT

 Every Tues. Reg 6.30pm. Start 7pm. Finish 8pm 
January 17, 24, 31, February 7, 14, 21, 28

 Every Thur. Reg 11.30am. Start 12pm. Finish 1pm (Child-friendly)  
January 19, 26, February 2, 9, 16, 23 
Contact Philomena Guandai  
M: 07852 591 074 (No need to book)



NEW BUSINESS 
PRESENTATION

The Business Presentation (BP) is an important business tool 
for Forever and we are pleased to announce that we will be 
launching a new Business Presentation in 2017! The UK GLT has 
partnered with Forever to develop this new material and they 
will be helping us introduce the presentation in the New Year. 
To help with the transition from the current to the new Business 
Presentation, we will be holding a number of BP flagship events; 
these will be scheduled to occur through the first quarter of 
2017. The UK GLT will be hosting these flagship events until the 
implementation of the new Business Presentation in all areas. The 
new BP materials will not be available until later in 2017 (exact 
date to be determined). Further information can be found on 
foreverknowledge.info. 

Please find the dates of the Business Presentation flagship events 
below:

London: Cumberland Hotel, Great Cumberland Pl, Marylebone, 
London W1H 7DL. Reg 7.30pm. Start 8pm. January 9, 16, 23, 30       

Manchester: Etihad Stadium, Ashton New Rd, Manchester M11 
3FF. Reg 7.30pm. Start 8pm. January 17, 24     

Manchester: The Life Centre, 235 Washway Road, Sale, M33 
4BP. Reg 7.30pm. Start 8pm. January 31

Warwick: Hilton, Stratford Rd, Warwick CV34 6RE. Reg 7.30pm. 
Start 8pm. January 11, 18       

Warwick: Head Office, Longbridge Manor, Warwick CV34 6RB. 
Reg 7.30pm. Start 8pm. January 25, February 1       

Newport: Coldra Court, Chepstow Rd, Langstone, Newport 
NP18 2LX. Reg 7pm. Start 7.30pm. January 26, February 2

USE GLOBAL  
CCS TO MOVE  
THROUGH THE 
MARKETING  
PLAN
Since 1st January 2017, global case credits from all Forever countries 
where you do business have counted towards achieving the 
positions of Supervisor, Assistant Manager and Manager. This is a 
new policy that has been introduced globally. Gregg Maughan was 
feeling so generous at Birmingham’s December Success Express 
event that he announced that December 2016’s case credits would 
also count towards move-ups. We look forward to seeing lots of 
promotions when we run the report at the end of the month!

Please refer to section 15.1 and 19.1 of Forever’s Company Policy 
for full details of this change. You can find the most recent policy 
on foreverknowledge.info (About > Company Policy UK).

Forever is pleased to announce the launch of its brand new 
incentive designed to kick-start your business in 2017. This 
incentive began 1st January 2017 and is set to continue until the 
end of March. To qualify, all Forever Business Owners have to do 
is achieve five case credits (total active) every month (January, 
February and March) and sponsor six Assistant Supervisors during 
this three-month period. Rewards include a free pass to the three 
England-based 2017 Success Express events (June, September 
and December), overnight accommodation at a chosen event, 
and £100 towards an evening meal for two in the hotel restaurant. 
Please visit foreverknowledge.info (Events > Incentives) for the full 
qualification criteria.

INTRODUCING 
HEAD OFFICE...

SANDRA  
GALLIGAN
Time at Forever: 1 year, 8 months

Job role and brief explanation of what you do: 
HR Assistant: I help with all HR issues and recruitment, and I 
also cover the Warwick Business Presentation twice weekly.  
What did you do before Forever? I used to work for AXA but 
was made redundant. I’m really happy I found Forever.
What are your favourite Forever products and why? I 
especially love the Aloe Hand and Face Soap and the Aloe 
Propolis Creme. The Aloe Propolis Creme is so soothing and 
smells gorgeous. 
If you were to have your own theme-tune, what song would 
it be? Why?
‘Always look on the bright side of life’: the Monty Python films 
always make me smile and I love the sentiment. No point going 
around with a gloomy outlook on things!
What would you cook if you were to throw a dinner party?
I would make dishes that meant I had more time to spend with 
my guests. I am a pescatarian so probably a nice fish dish. 
Salmon is one of my favourites, with cheese and biscuits for 
dessert (much nicer than sweet desserts)!
Who inspires you and why? 
My mother! She was a very determined lady who set up the 
netball league in Coventry when she was young, and she also 
cycled and ran for Coventry back in the 40s. She was given an 
MBE for her service to netball and that makes me very proud – I 
miss her terribly.
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RECRUITMENT 
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THE KICK-START 
INCENTIVE
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SCOTTISH 
SUCCESS  
 EXPRESS

Buy your ticket today at 
foreveruktickets.co.uk

Lomond Auditorium, SECC Glasgow, G3 8YW
28th January 2017


